
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

  

 
 

Budget Guide 

Dear Community Member, 
Thank you for your interest in  

Westminster Public Schools budget.  We have 

developed this guide to assist you in making sense of the 

District Budget and to highlight key elements of the District’s financial 

happenings during 2017-2018 fiscal year and the near future.  Our goal is to 

help you understand where District’s funding comes from, what it pays for, and 

how it is used.  
 

Please share this guide with others in the community who may have questions 

about our budget. 

2017-2018 
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DISTRICT OVERVIEW 

Colorado is made up of 178 school districts.   Most of the districts are rural and 
have a small number of students.  Westminster Public Schools, formerly Adams 
County School District 50, is primarily located in the City of Westminster, a 
northwest suburb of Denver.  The geographic area of the District is 17.5 square 
miles located in Adams County. The District ranks 22nd by pupil membership in the 
state of Colorado, which makes it the third largest school district in Adams County. 

The first school in Westminster dates back to 1877.  Four districts served the 
Westminster area from this time to the early 1900s—Utah Junction, Westminster 
District, Baker District and Berkeley Garden District.  In 1928, three of the Districts, 
Westminster, Baker, and Berkeley Gardens, joined together and built a high school 
that opened its doors in 1929.  The first graduating class had four students—the 
class of 1931.  In May of 1946, the three districts formed School District No.50 and 
in May of 1954, Utah Junction was added. 

Once considered a typical suburban school district, economic and demographic 
shifts within the larger metropolitan area have changed the face of the District to 
resemble that of an archetypical urban district: low-income/high poverty, majority 
minority enrollment, aging facilities, high mobility, and lagging student achievement. 

In 2014, the Board of Education engaged in a visioning process to begin 
conversations on the future of the District.  To structure the discussion, the Board 
reviewed fact-based information and data on student achievement, finances, and 
enrollment trends.  The Board also reviewed perception data gathered from 
community surveys, focus groups, and interviews.  Using these data to inform the 
direction and focus of the District over the next five years, the Board identified the 
following priorities:  

 Continue and strengthen the success of CBS. 

 Maintain current momentum and success for student achievement in 
the District.  

 Establish an accurate perception of WPS in the mind of the public and staff. 

 Have the courage to cultivate and sustain a great school district. 

 Develop the resources needed by the District, assuming prudent budgeting 
and resource allocation. 

 
These strategic priorities were then organized and summarized as the following 
large goals for WPS:  

1. Resources to fund success for all students 

2. Image of the school district’s success established in the District and 
community 

3. Sustained Excellence in achievement for all students 

There is much work to be done in each of the categories captured by RISE, 
however, the five vision areas outlined in the plan provide a blueprint moving 
forward to 2020. 

To help create a new identity that not only better reflects where the district is 
geographically, but makes a bold statement about the changes in the district over 
the last several years, in a unanimous vote the Board of Education voted February 
23rd, 2016 to change the name of the school district to Westminster Public Schools. 

WPS is dedicated to consistently improving the curriculum to engage students 
through purposeful, project-based approaches, integrating instructional technology 
to enact new knowledge, and creating a strong school culture to empower children 
to be great citizens of the world.  We are creating opportunities for learners to think, 
work together, and contribute throughout life.  Our goal is to equip our students with 
the knowledge and skills they will need for the day after graduating from high 
school. 
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9,853 
 
Number of students actively enrolled and attending  
(Source:  Most Recent October Count Data) 

 

30 
 
Number of languages spoken at Westminster Public Schools 
 

81% 

 
Percent of students that qualify for free and reduced priced 
meals 
     6,789 Free Lunch Count 
     1,057 Reduced Lunch Count 
 

Our Learning 
Facilities 

 
1 Preschool* 
12 Elementary Schools 
3 Middle Schools 
1 Senior High School 
1 Alternative High School 
1 STEM School K-8 
1 Academy for International Studies K-8 
1 Daycare Program 
*Additional four preschool locations are being opened  in 17/18  

Post-Secondary 
Readiness Data 

 
District Graduation Rate 56.3% 
     Westminster High School 62.9% 
     Hidden Lake High School 26.9% 
 

Student 
Demographics 

 
Male 51.39% 
Female 48.61% 
 

Hispanic 76.84% 
White (not Hispanic) 15.24% 
Asian Islander  4.41% 
Black/Not Hispanic  1.23% 
Two or More   1.68% 
American Indian/ Alaskan Native  0.44% 
Native Hawaiian /Pacific Islander  0.16% 
 

347 
 
Number of students participating in the Gifted and Talented 
Program 
 

40.60% 
 
Percent of students participating in the English Language 
Learners Program 
 

2.3 million 
 
Number of lunches and breakfasts served every year 
 

  
 

 

WPS At a Glance 
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Strategic Plan:  VISION 2020 

Westminster Public Schools has set a bold five-part vision to achieve in five years: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

OUR COLLECTIVE VISION 

Westminster Public Schools’ Identity articulates the 

Mission, Values and Vision that are shared by the District 

and community, enabling it to demonstrate outstanding 

quality that transcends the boundaries of the classroom 

walls and is personified in our staff and students. 

 

 

Westminster Public Schools is an educational leader 

whose priority is to seek high academic standards, 

support innovative instructional programs and practices, 

increase academic achievement, and develop our 

students’ learning skills. 

 

 

Westminster Public Schools supports the personal, 

social, financial literacy, career exploration and 

development of our students in order to ensure each is 

professionally prepared.  

 

 

Westminster Public Schools provides functional and 

safe infrastructure and facilities, which make a 

significant contribution to a positive student and 

workplace experience.  

 

 

Westminster Public Schools is an employer of choice 

committed to fostering an environment of education 

innovation through a workplace that attracts, sustains, 

and inspires great people, working for a great purpose, 

while promoting diversity, equity, civility, and respect. 
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The district-wide budget development process is a collaborative effort involving many stakeholders including school 

personnel, Fiscal Oversight Committee, Finance Department, Chief Financial Officer, the Superintendent, and the 

Board of Education.  The budget reflects the labor and material resources required to fulfill the goals and objectives 

outlined by the Board.  The budget serves as an operation plan for the full fiscal year.  The preparation process 

begins each year in December and concludes with the Board’s adoption of the final budget in June.  Any amendments 

to the adopted budget must be presented to the Board in January.  

 

  

December 

 
o Beginning of budget process 
o Distribute Budget Guidance Manual and budget worksheets to 

budget managers 
o Capital Reserve requests due to Finance 

o Projected enrollment due to Human Resources for staffing 
purposes 
 

January 

 
o Review key assumptions and Board priorities 

o Budget documents due to directors and supervisors by budget 

managers 
 

February 

 

o Begin contract discussions with Westminster Education 
Association 

o Final check of key assumptions and Board priorities 
o Human Resources to provide Finance projected staffing 

allocations and position inventory 
o Submit preliminary budgets to Finance department via email 

o Review the first draft of budgets 
 

March 

 

o Review any new Legislation/Laws 

o Review second draft of budgets 
o Schedule committee panel to review budget requests 

o Present Proposed Budget to DAAC Committee for input 
 

May 

 

o End of Legislative Session 
o First review of budget with Board of Education at study session 

o Deliver Preliminary budget to Board of Education 
o Adjust Proposed Budget per Board of Education 

o Public Notice of budget publication 
 

June 

 

o Public Hearing on the Proposed Budget 
o Adoption of Budget at Board of Education meeting (Special 

Board of Education Meeting if necessary) 
 

July 
 

o New Fiscal Year Begins 
 

January 
 

o Revision of Adopted Budget 
 

BUDGET DEVELOPMENT CALENDAR 



6 

 

*Rounding.  Includes Preschool 

 

District October Count by Grade 

 

 

PK
797

K
668

1st
657

2nd
733

3rd
729

4th
7185th

698

6th
636

7th
750

8th
687

9th
689

10th
703

11th
668

12th
720

ENROLLMENT AND BUDGET 

How Does  
Enrollment Affect  

the Budget? 
 
Enrollment plays a vital part in 
developing the District’s budget.  
The funded pupil count is the final 
number of students that WPS 
receives funding for through 
School Finance Act.   
 
The funded pupil count is equal to 
the number of students enrolled 
in the District as of October 1 
(Head Count), and adjusted for 
characteristics of certain student 
groups such as half-time 
kindergarten students.  The 
district hires an outside 
consultant to perform the 
projection process.  The 
enrollment projections have been 
within 1% of the actual enrollment 
for the past several years, which 
adds additional confidence to the 
enrollment projections process.  
Historical enrollment calculated 
has been averaging at 9,500 
students. 
 
WPS 2017-2018 fiscal year per 
pupil funding after the negative 
factor is projected to be $7,906.  
For 2017-2018, the Finance Act 
will continue to fund full day 
kindergarten at .58 FTE, and 
keep the Negative Factor at 830 
million, or over 10 million for 
WPS. 

10,161

9,504

9,853

9,551

9,856

9,232
9,355 9,266

8,500

9,000

9,500

10,000

10,500

2014-2015 2015-2016 2016-2017 2017-2018
Projected

District October Count and                        

Funded Count Comparison*

Student Head Count

Student Funded Count

Elementary
51%

Middle
21%

High
28%
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$7,496 
$6,775 $6,758 $6,729 $6,912 $7,269 $7,567 $7,662 $7,906 

$783 $1,004 $1,291 $1,260 
$1,083 

$1,015 $997 
$987 

$7,496 $7,559 
$7,762 

$8,020 $8,172 $8,352 
$8,583 $8,659 

$8,893 

2009-2010
Prior to

 Neg Factor

2010-2011 2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 2016-2017
W/ Supplemental

2017-2018

How Negative Factor Impacts School Funding

Per pupil funding lost due to Negative Factor

Per pupil funding after Negative Factor

Per pupil funding levels if Amendment 23 provisions have been fully funded

HOW THE DISTRICT IS FUNDED 

Funding Formula 

Total Program is a term used to describe the total amount of money each school district receives under the 

School Finance Act. 

For each pupil funded in the October 1 pupil count, the formula provides a base per-pupil amount of money plus 

additional money to recognize district-by-district variances in cost of living, personnel costs, and size.  The Total 

Program amount also includes additional funding for at-risk pupils. 

Starting in FY 2010-11, a “Negative Factor” was introduced in the school finance formula due to the statewide 

budget-balancing challenges facing Colorado.  It reduces the amount of funding districts would have received prior 

to this factor’s application. 

The budget is based on the following school finance factors: 

 Base funding $6,546.20 

 Cost of living factor 1.214 

 District size factor 1.0297 

 Personnel cost factor 0.8875 

 Non-personnel cost factor 0.1125 

 State Negative Factor 11.09% 
 

Funded 
Pupil 
Count

Total Per 
Pupil 

Funding

At Risk 
Funding

Online 
Funding

Negative 
Factor
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FEDERAL STATE LOCAL 

 
The federal government 

contributes a limited amount 
to local school districts.  Most 
federal revenue is distributed 

through Title I of the 
Elementary and Secondary 

Education Act to provide 
extra support for low-income 

children and through the 
Individuals with Disabilities 
Education Act that provides 

support, so children with 
disabilities have the 

opportunity to receive a Free 
Appropriate Public Education.  

This funding can only be 
used for specific purposes, 
and the district has limited 
flexibility with how it can be 

spent. 

 
The amount of funding our school district 
receives is based on the Total Program 

Funding formula outlined in the Colorado 
School Finance Act, plus additional funding 
to recognize district-by-district variances in 
size, cost-of-living, the number of students 

who qualify for federal free lunch status, and 
other similar factors. The formula is used to 
determine the funding level for providing an 
equitable educational experience in each of 

Colorado’s 178 school districts. 
In addition to the Total Program Funding, 
and in accordance with state and federal 

laws, the state of Colorado partially 
reimburses school districts for a portion of 

expenses paid for specific programs 
designed to serve particular groups of 

students or particular student needs. These 
“categorical” programs include funding for 
vocational education, special education, 
transportation, and gifted and talented. 

 

 
Local funding comes 

from property and 
specific ownership 

(vehicle registration) 
taxes. Every 

homeowner and 
business owner (except 

for government, 
charitable and religious 
institutions) in Colorado 
pays property taxes for 

schools, along with 
taxes for other public 

services. 
Colorado law also 
allows local school 

districts to ask voters to 
approve additional 

funding through local 
tax increases called mill 

levy overrides. 

 

FUNDING SOURCES All Funds 

Westminster Public Schools receives 

revenue from local, state, and federal 

sources.  The largest source of revenue is 

from state aid.  Property taxes and specific 

ownership taxes also account for a 

significant portion of the District’s Revenue.  

School districts throughout the state have 

to find ways to do more with less due to 

reductions in state and local revenues. 

Districts whose property valuations are 

lower receive more funding from the state.  

In the case of Westminster Public Schools, 

state equalization comprises more than 63 

percent of Total Program Funding. 

WPS has chosen to use a portion of its fund 

balance to combat the issues that have 

arisen due to the continued negative state 

funding.  Using the fund balance is certainly 

not a long-term solution, and more drastic 

measures may potentially need to be 

implemented if revenues continue to 

remain idle or if the state continues to 

decrease its funding to K-12 education. 

Local 
11%

State
77%

Federal
12%

Funding Sources 
All Funds
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FUNDING SOURCES Property Tax Revenue 

25%

22%

28%

21%

40%

37%

21%

51%

31%

31%

37%

19%

33%

65%

36%

MAPLETON 1

ADAMS 12 FIVE STAR SCHOOLS

ADAMS COUNTY 14

SCHOOL DISTRICT 27J

BENNETT 29J

STRASBURG 31J

WESTMINSTER 50

ENGLEWOOD 1

SHERIDAN 2

CHERRY CREEK 5

LITTLETON 6

ADAMS-ARAPAHOE 28J

ST VRAIN VALLEY RE 1J

BOULDER VALLEY RE 2

JEFFERSON COUNTY R-1

By District Comparison of % Property Tax of District's 
Adjusted Total Program

Mill Levy Overrides 

Mill Levy Overrides provide additional funding for operating expenses.  The District’s voters rejected a proposal to 
raise revenues via a mill levy override and bond in November 2014 election.  2013 proposal was rejected by voters 
as well.  The taxpayers of Westminster Public Schools have approved two property tax increases:  in 2002 for 
$5.95 million, and in 1988 for $1.8 million for total of 15.30 mills. 

Bonds 

Bonds provide funding for capital needs.  A bond question is submitted to voters as a ballot measure asking to 
approve additional proposed debt.  Bond investors are repaid over a specified period of time.  Bond money is 
restricted by law and can only be used for major repairs and renovations, additions to schools, new school buildings 
and technology.   

The District issued $98.6 million in new General Obligation Bonds in December 2006.  This debt was refinanced 
in December 2012 and January 2013 in order to take advantage of lower interest rates with end result of significant 
savings to our taxpayers in the long run.  Additional information can be found in the Adopted Budget, 2017-2018. 
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General Fund 78.00%

Risk Management Fund 1.20%

Colorado Preschool Program Fund 

Governmental Designated Grant 

Student Athletic & Activities Fund 

Capital Reserve Fund 2.05%

Nutrition Services Fund 5.12%

Student Activity Fund 0.58%

DISTRICT FUNDS 

Separate funds ensure dollars  

are tracked and used for intended purposes. 
 

Westminster Public Schools has 11 different funds.  

 However, the General Fund is our main operating fund and  

accounts for the majority, or about 78 percent, of expenditures. 

Government resources are allocated to and accounted for in  

individual funds based upon the purposes for which  

they are to be spent and the means by which spending activities  

are controlled.  Any budgeted fund that represents more than  

10 percent of the total appropriated expenditures is considered a  

major fund.  The operating objectives of governmental entities, such  

as school districts, are different from those of commercial enterprises  

and therefore accounting requirements are different.   

Governmental entities use fund accounting to track revenues and  

expenditures. This is particularly important because  

some funds have very specific restrictions on how dollars can be spent. 
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General Fund Revenue Summary 
 

Local Sources $ 

Property Taxes 15,648,414 

Mill Levy Override 7,844,000 

Specific Ownership Taxes 2,628,000 

Subtotal Taxes 26,120,414 
 

Other Local Sources  

Investment Income 152,500 

Indirect Grant Revenue 500,000 

Charges for Services 285,060 

Other Local 550,000 

Subtotal Other Local 1,487,560 

Total Local Sources 27,607,974 
 

State Sources 

State Equalization 56,686,132 

CDE Audit Adjustments - 

Hold Harmless Kindergarten 115,698 

ECEA Special Education 1,975,000 

Vocational Education - 

Transportation 478,895 

ELPA–English Language Proficiency Act 1,357,994 

Read Act 741,000 

Total State Sources 61,354,719 
 

Federal Sources 

Department of Defense (AFJROTC) 58,687 

Total Federal Sources 58,687 
 

  

Total Revenue before allocation for 

Capital Reserve, Risk Management, and 
Colorado Preschool Program $ 89,021,380 

GENERAL FUND Revenue Summary 

Over 68% of the revenue anticipated to be received by the General Fund is determined by the School Finance 

Act of 1994 and the 2014 Legislative Session with the provisions of Section 17 of Article IX of the State 

Constitution (Amendment 23).  The Act and Constitution determine per pupil funding levels for each Colorado 

public school district.  Property taxes, specific ownership taxes (vehicle tax) and state aid provide the required 

funding for the Act. 

The largest source of revenue for the General Fund is from state aid.  Property taxes and specific ownership 

taxes also account for a significant portion of the District’s revenues.  The assessed valuations for property 

located within the District have fluctuated in the last 5 years primarily due to the effect of the economy on the 

housing market.  The estimated assessed valuation upon which property taxes are levied and collected during 

the 2017-2018 fiscal year is $577,902,258.  Other sources of revenue include other local sources and other 

state sources. 

State 

Equalization

63.68%

Other Local 

Revenue

1.67% Other State 

Revenue

5.24%

Mill Levy 

Override Taxes

8.81%

Specific 

Ownership 

Taxes

2.95%

Federal 

Sources

0.07%

Property Taxes

17.58%

Local
31.01%

State
68.92%

Federal
0.07%
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GENERAL FUND Fund Balance Components 

Beginning fund balances are projected 

conservatively and comply with generally 

accepted accounting principles (GAAP).  All 

funds reflect GAAP accounting for salary 

accruals. 

Beginning General Fund balance is made up 

of legal reserves, carry forward of funds, 

designated and undesignated reserves.  The 

Board of Education monitors these reserves 

quarterly to ensure they are spent or retained 

as intended. 

 

Fund 

Balance 

Components: 
 

Nonspendable Fund Balance: 

Resources that cannot be spent.  (Mainly 

inventory) 

Restricted Fund Balance: 

Limitation on use.  Limitations imposed by 

contributors, laws and regulations, 

creditors, grantors.  Required by law.  

(TABOR, Risk Management, Colorado 

Preschool Project) 

Assigned Fund Balance: 

Self-imposed limitations set in place prior to 

the end of the period.  Intended use 

established by highest level of decision 

making, by body designated for that 

purpose, or by official designated for that 

purpose.  (Contingency Reserve (Board 5% 

Reserve), Subsequent Year’s Expenditures, 

Purchases on Order, ther purposes like Multi-

Year Contracts) 

Unassigned Fund Balance: 

Total fund balance in the general fund in 

excess of nonspendable, restricted, 

committed and assigned fund balance.  

(Available to spend) 

$4,106,475

$5,745,200 $5,456,732

$10,069,784

$7,916,271

$2,485,898

$2,735,026 $2,628,704

$2,492,577

$2,477,447

$6,787,794

$8,493,263

$12,554,085
$4,559,641

$4,539,424

$77,205

$76,185

$66,506

$75,000

$75,000

Actual
2013-14

Actual
2014-15

Actual
2015-16

Projected
Actual

2016-17

Adopted
Projected
2017-18

Fund Balance Components

Unassigned Fund Balance

Restricted

Assigned

Nonspendable: Inventories

Fund 
Balance

Non-
spendable

Assigned Restricted

Un-
assigned 

Fund 
Balance
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Purchased 
Services
7.57%

Benefits
19.10%

Supplies and 
Materials

4.70%

Other
1.00%

Capital Outlay
0.77%

Salaries
66.86%

 

 
 

Expenditure Assumptions 

 

SALARIES 
One of the highest priorities of the Board of Education is to attract and retain the 
best teachers and staff.  Therefore, compensation for the fiscal year 2017-2018 is a 
major component of the resource allocation plan. 

BENEFITS 
The District provides funding for several mandatory and District sponsored 
employee benefits plans:  PERA, Medicare Insurance Tax, Benefits Plans, and 
Unemployment. 

UTILITIES 
Total utility expenses are impacted by consumption and rate changes. The District’s 
utility budget has been reduced for 2017-2018 to reflect consumption. 

CAP RESERVE 
FUND 

 
 

This fund is no longer required by state law, however, to account for small capital 
activities the District will continue to use this fund.  The allocation budgeted for 2017-
2018 is $204 per pupil in the amount of $1,757,052.   

RISK MGMT  
SUB-FUND 

This fund is no longer required by state law.  However, the district continues to use 
this fund to account for risk and insurance management related activities.  For the 
fiscal year 2017-2018, the allocation per pupil is $150 per student, which amounts 
to $1,350,000. 

BOND 
REDEMPTION 

FUND 

The Bond Redemption Fund is used to collect property tax revenues specifically 
restricted to payment of general obligation bonds of the District. Interest is paid from 
the fund in June and December each year. The projected expenses in this fund are 
estimated to be over $8 million for the fiscal year 2017-2018. Principal payments are 
made once each year in December.  A restricted fund balance at year end is 
maintained in an amount sufficient to pay the debt services requirements for the 
following December. 

 

 

 

 

Building 
Support
18.33%

Classroom 
Support
19.40%

Central 
Support/Administration

6.63%

Direct 
Instruction

55.64%

Analysis by Activity: 

Total Direct Instruction and Classroom 

Support 75.04% 

GENERAL FUND Expenditures 

Analysis by Object: 

Total Salaries and Benefits  

85.96% 
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WPS continues to create programs to position ourselves as a vanguard for attracting highly effective teachers. We 
invest in and support our staff through mentoring, ongoing quality professional development, and a dynamic, 
innovation-minded instructional model that encourages 21st Century ingenuity and creativity.  Our District continues 
to offer one of the most competitive pay scales in the state of Colorado.  Our Human Resources department seeks 
to recruit, retain, and develop a diverse cadre of the highest quality licensed personnel, educational support 
professionals, and administrators. 
 
 

Staffing Summary 
 

General Fund 
Staffing Summary 

 

School Principal and 
Support Admin 

72.11  

Teachers 551.04  

Professionals 36.80  

Specialized 
Paraprofessionals 

111.25  

Office/Admin Support 43.00  

Other Support Services 143.08  

Total 957.28  

 

  

$52,969 

$59,127 

$53,825 
$48,890 

$38,758 
$43,005 

$58,286 

$50,701 
$55,435 

$41,751 
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*Source: CDE; FY 16/17

GENERAL FUND Staffing 

Administrators/
Managers 6.83%

Teachers
/Para-

professionals 
74.41%

Secretarial 4.56%

Custodians 
6.90%

Bus drivers 
and other 

professionals 
7.30%

Staffing By Job Family
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ASBO Meritorious Budget Award 

The District received the Association of School Business 

Officials International (ASBO) International Meritorious Budget 

Award. This was the ninth year in a row that the district has 

received this award.  This award reflects the district’s 

commitment to sound fiscal management practices and 

represents significant achievement for the district as a whole 

and members of the staff who prepared the document. 

 

 

 

 

  

 

GFOA Distinguished Budget 

Presentation Award 

The Government Finance Officers Association of the United 

States and Canada (GFOA) presented a Distinguished 

Budget Presentation Award to Westminster Public Schools, 

formerly Adams County School District 50, for its annual 

budget for the fiscal year beginning July 1, 2016.  This award 

is the highest form of recognition in governmental budgeting.  

In order to receive this award, a governmental unit must 

publish a budget document that meets program criteria as a 

policy document, as an operations guide, as a financial plan, 

and as a communications device. 

BUDGET AWARDS 
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THANK YOU! 

SPECIAL RECOGNITION GOES TO 

ALL COMMUNITY MEMBERS FOR 

THEIR CONTINUOUS SUPPORT OF 

OUR STUDENTS, TEACHERS, AND 

SCHOOLS.  COMMUNITY SUPPORT 

IS VITAL TO THE SUCCESS OF 

WESTMINSTER PUBLIC SCHOOLS.  

THANK YOU! 

 

WESTMINSTER PUBLIC SCHOOLS  

APPRECIATES THE DEDICATION OF 

THE BOARD OF EDUCATION 

MEMBERS FOR THEIR HOURS OF 

SERVICE TO OUR STUDENTS, 

EMPLOYEES AND COMMUNITY. 
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Get Involved 

Your Influence in the Budget Process 
   

Westminster Public Schools must determine its annual 
budget for the upcoming school year each spring.  District 
staff work together to develop a tentative budget that 
balances the needs and values of students, parents, 
employees, and taxpayers with fiscal responsibility.  The 
budget is then presented to the Westminster Public Schools 
Board of Education for final approval by June 30. 
 
School districts and school boards across Colorado have 
had to make difficult budget decisions over the past several 
years due to the economic slowdown and funding 
reductions.  This comes at a time when even more 
resources are required to increase educational rigor, meet 
the increased need for English Language and Special 
Education Services, and implement multiple federal- and 
state-mandated reforms. 
 
Due to the multiple years of decreased state funding and 
increased needs, it’s more important than ever to make sure 
budget dollars are directed where they will make the biggest 
difference for students.  
 
Supporting success in our schools is everybody’s business, 
so you are encouraged to get involved.  You can participate 
in the following committees: 
 School Accountability Advisory Committee (BAAC).  

The BAAC is responsible for making recommendations 
to the principal regarding budget decisions and other 
priorities. 

 District Accountability Advisory Committee (DAAC).  
The DAAC is an advisory committee to the Board of 
Education and is responsible for collecting feedback 
from BAAC and then advises the Board regarding 
spending priorities, among other responsibilities. 

 
Visit the District’s Transparency Website at 
www.westminsterpublicschools.org to learn more about the 
budget and the process.  You can also email 
snees@westminsterpublicschools.org. 
 
For more information on the state education policy and 
budget, contact the Colorado Department of Education at 
303-866-6600 or visit the CDE website at 
www.cde.state.co.us. 


